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BRIEF THEORICAL INTRODUCTION TO 

SURVEY 11: MISOGYNY 
 

What is misogyny? 

 

The term misogyny comes from the 

Greek miso- (hate) and gyné (woman), 

and turns gender itself into a factor of 

discrimination, subordination, and 

devaluation for women. Misogyny 

comes from sexism, by which a different 

behavior towards a person is produced 

due to the simple fact of being a man or 

a woman. Such behaviors imply 

hierarchy and discrimination. 

 

Misogyny is highly harmful, creating 

feelings of worthlessness, self-

censorship, the adoption of self-

protective strategies, behavioral 

changes, and deterioration of people’s 

health. This sexism is rooted in gender 

inequality and affects women and girls 

disproportionately. 

 

What types of misogyny can 

happen in the classroom? 

 

Misogyny can manifest itself in different 

ways in the classroom, the most 

common being undervaluing, insulting, 

criticizing, ignoring, or harassing girls 

just because of their gender, or for any 

aspect related to gender roles, whether 

real or supposed. 

 

Therefore, a teacher must be attentive 

to whether there are sexist attitudes 

among the students in the classroom, 

and reflect on their own attitudes, 

including unconscious ones. 

 

Different types of misogyny can happen 

in the classroom: 

• Individual misogyny: it is built in 

the socialization process and is 

easier to detect. 

 

• Misogyny as a social practice: it 

has public transcendence; it is 

mainly discrimination and 

inequality of opportunities, 

sexist prejudices that usually 

originate within the family, then 

at school, the media, peer 

groups and other institutions, 

reinforcing discrimination until it 

is natural. 

 

• Hostile misogyny: it manifests 

itself through violent behavior; 

men take on an attitude of 

domination towards women and 

become hostile. It is easily 

identifiable. 
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• Subtle misogyny: it manifests 

itself as an overprotective 

behavior by men towards 

women, making their 

achievements and actions 

invisible. It is harder to detect. In 

general, this type of misogyny 

will not be identified by those 

who have incorporated 

stereotypes and gender roles 

into their beliefs. 

 

Some examples of misogyny that can 

happen at school are: 

• Boys occupying the center of the 

courtyard and girls being around 

or in its corners. 

 

• Books and their pictures 

showing many more male than 

female generic characters. 

 

• When teachers say: “remember 

to tell your mother to put your 

sportswear in your backpack 

tomorrow” or “tell her to make 

your lunch for the school trip”. 

 

• When a boy is told “don’t be a 

girl” if he is sensitive etc. 

 

What is the first step to 

prevent or stop misogyny? 

 

It is hard to deny that nowadays we 

educate children and teenagers in a 

sexist and misogynistic society, where 

stereotypes and gender roles are the 

norm. Thus, one of the first steps to 

prevent misogyny is to dismantle the 

stereotypes and prejudices on which it 

is based. Here are some basic guidelines 

to prevent or stop misogyny: 

• Offer exemplary behavior 

patterns: it is important to show 

an example matching the 

speech; if we say that we are all 

equal in all situations, but then 

perpetuate gender roles in our 

behavior, it won’t do any good. 

 

• Address gender differences: at 

the physiological level, it is 

evident that there are 

differences between boys and 

girls. As educators, we must talk 

about them, face them, and deal 

with any doubts that arise. With 

teenagers, trying to break 

taboos will help normalize the 

issue of sex and will also be a 

good way to prevent undesirable 

situations. 

 

• Eliminate prejudices and 

preconceived misogynistic ideas: 

through critical thinking, enable 

students to think for themselves 

and avoid generalization. Don’t 

forget the great educational 

value of games and leisure in 

these cases. Likewise, thanks to 

cooperative and inclusive 

games, you can work on 

masculine and feminine roles 

and give equal value to both. 

 

• Work on critical sense in the 

classroom: develop critical 

thinking in students, through 

which they’ll arrive at the most 
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coherent and justified position 

on any topic. 

 

• Teach students to share tasks: 

help them realize that everyone 

can do everything (within their 

possibilities). This is a job that 

should be joint at home and 

school. We should also try to 

follow up during cognitive 

development to realize how 

children think and redirect 

situations through critical 

reasoning if necessary. Avoid 

above all that our students have 

misconceptions that can be 

solved with a good learning 

base. 

 

• Avoid access to misogynistic 

stimuli as much as possible: the 

easy access to undesirable 

stimuli that promote a sexist, 

misogynistic, and a distorted 

perception of reality is 

undeniable. We adults have a 

responsibility to protect children 

from this, and provide them with 

tools so they can think, reason, 

and criticize things openly and 

with respect. 

 

But it is also very important to develop 

values like diversity, equality between 

men and women, empathy, tolerance, 

and peaceful coexistence in the 

classroom to prevent any type of 

discrimination. To do this, we 

recommend working on the Gender 

Equality Didactic Unit, included in the Kit 

for Gender Equality (OER). 
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RECOMMENDATIONS FOR THE TEACHER 

ON SURVEY 11 
 

 

How can you detect misogyny? 

 

1. In this case, the first step would be to detect if there are vulnerable students in the 

classroom, but all women are vulnerable to misogyny, so you’ll have to be careful to 

find out if there are conflicts with other students. 

 

2. Know how to differentiate between an isolated incident or a case of misogyny. For 

this, it is usually considered that an abuse or harassment repeated three times or 

more has become bullying. There must also be intentionality and an imbalance of 

power, which is evident in misogyny because women are vulnerable since all society 

is imbalanced in favor of men. 

 

3. Be careful to notice less obvious cases of harassment or discrimination; physical 

aggression is usually the most obvious, but most bullying is psychological or verbal. 

Also, pay special attention to cyberbullying, as it is an increasingly frequent and 

especially serious phenomenon, because vulnerable students can be harassed 24/7, 

both inside and outside the classroom. 

 

4. Analyze whether there are misogynistic opinions in the classroom that reinforce 

sexism and gender roles, both consciously and unconsciously, such as sexist 

language. 

 

5. In addition to detecting harassment or discrimination, pay attention to other aspects 

or situations that are a symptom that something is not going well: 

 

a) Changes in behavior or habits: it is necessary to notice if the vulnerable student 

drops their average grades, loses interest in certain activities, has a changing 

mood, changes their friendships, etc. 
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b) If you notice that the vulnerable student becomes isolated and their classmates 

avoid being with him/her, this is considered a relational aggression: exclusion 

from the group. 

 

c) Outbursts of anger, problems with authority, and problems regulating emotions 

are a symptom that bullying may be taking place, and both harassers and the 

harassed may have these attitudes. 

 

d) Leaders and privileges: in a classroom there are usually students who assume the 

role of leaders, and who usually have other students who follow them; these 

situations must be watched carefully before the leadership becomes negative, 

using this situation to harass vulnerable students or to encourage “followers” to 

harass them. 

 

 

What can you do with a situation of misogyny in the classroom? 

 

1. The best option is always prevention, which is why it is key to educate the students 

in values like dialogue, empathy, tolerance, and the peaceful resolution of conflicts, 

especially at younger ages. It is also essential for them to learn what misogyny is and 

what are the main reasons that cause it, in order to avoid it. 

2. In cases where prevention is no longer an option (when harassment is already 

happening), the first step is to investigate and gather information, speaking with the 

parties involved. 

3. Once you have all the necessary information, a sanction is required for harassers, 

adjusted to the seriousness of their actions, but it is essential that this sanction has 

an educational and not a punitive nature, meaning that it is necessary to work with 

the harasser’s empathy and solidarity, and make them understand how their actions 

can impact other people, especially the harassed person. 

4. For the victim, it is advisable to create and maintain a climate of communication, 

trust, and show support, but also working on assertiveness, on learning to say no, 

and to set limits, always without resorting to violence. If they have any feelings of 

guilt, make it clear to them that the aggressors are to blame, never him/her. Lastly, 

show them that a boost in self-confidence and a change in attitude can also improve 

things. 
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5. Regarding witnesses, explain to them that not opposing an unfair situation makes 

them accomplices, that many times harassers seek their applause, the benefits of 

being dominant, so if they react with rejection towards a bullying situation, it is much 

more likely to stop. 

6. Lastly, one of the most useful prevention tools is to assign the figure of two or three 

student observers who identify and report situations of bullying (peer prevention). 
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CUESTIONARIO 11: MISOGYNY  
 

Should women be the ones in charge of household chores? 

1. Everyone should equally contribute to household chores. 

2. My mother has always been in charge of them, and I will do the same in my future 

home. 

3. I had never thought about that. 

 

Is it ok for boys to date a lot of girls, but not the other way around? 

1. Everyone is free to date whomever and as many people he/she chooses. 

2. In my classroom, everyone picks on girls that have dated more than 3 guys; I don’t 

want to be picked on. 

3. It’s not ok with girls because it’s not the same. 

 

Do you think it is ok that girls drift apart from their friends when they have a 

boyfriend? 

1. No, they should never drift apart from the people they feel comfortable with just 

because of a boyfriend. 

2. It’s natural, you spend more time with your boyfriend; your friends should 

understand that. 

3. I had never thought about that. 

 

In a sports activity, would you pick first a boy or a girl for your team? 

1. A boy; they are better at sports. 

2. I would not mind whichever of them. 

3. I had never thought about that. 

 

Would you judge equally a boy and a girl for how they dress? 

1. I wouldn’t judge; everyone is free to dress as they choose. 

2. Girls shouldn’t wear certain clothes, it can be dangerous for them. 

3. It depends on what they wear.  
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