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DEBATING ON
FUNCTIONAL DIVERSITY
Through the introduc on of some sentences and concepts,
encourage a group debate on func onal diversity and theore cal
approaches on integra on and independence.

Level: Easy. Secondary Educa on.
Group size: Indiﬀerent.
Length: 45 minutes.
Topics: Func onal diversity, disability, ableism, disablism, dysphobia.
Objec ves:
Ÿ Knowing the various names that have been used and are s ll used when referring to
people with func onal diversity.
Ÿ Knowing the history of the discrimina on experienced by people with func onal
disabili es.
Ÿ Assessing the theore cal concepts related to integra on and personal independence.
Ÿ Valuing the rights of people regardless of their abili es.
Materials: Not needed.
Prepara on: Organize the students for a general debate with open par cipa on.

Instructions:
A er making a general introduc on to the topic of func onal diversity and
discrimina on against this group (ableism/ disablism/ dysphobia), the ac vity consists of
genera ng an open debate on the issues listed under “resources”. Formulate each ques on
allowing the students to reﬂect on it, and to develop the ideas that arise. You should direct
the debate, personally invi ng the students to intervene, while trying to get them to
develop the ques ons that interest them most and those related to the objec ves of the
ac vity.

Sharing:
Sharing will take place throughout the ac vity, highligh ng the conclusions
obtained a er the debate on each of the issues raised regarding concepts like “normality”,
“disability”, “personal independence”, “func onal diversity”, etc.
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Tips:
It is convenient to be informed about the theories,
applied terminology, and speciﬁc problems related to
disability-func onal diversity. It is recommended to read the
ar cle by Javier Romañach and Manuel Lobato “Diversidad
funcional, nuevo término para la lucha por la dignidad en la
diversidad del ser humano” (Independent Life Forum, May

2005).
It would also be interes ng to have the Convention on
the Rights of Persons with Disabilities, approved by the UN
General Assembly in 2006, as signiﬁcant material to develop
this ac vity.
About the history of the ﬁght for the rights of people
with func onal diversity you can consult the ar cle “La
batalla de los discapacitados por sus derechos en el mundo”.
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Variation:
The teacher can adapt the ac vity to the format that
he/she considers most interes ng for the speciﬁc student
body, being able to work in groups or collec vely, with people
or groups in charge of defending certain posi ons
(voluntarily or suggested), etc. The key is to arouse
par cipa on and interest in the issues addressed.

Ideas:
In addi on to discussing and reﬂec ng on abstract
issues, it would be good to know the life's reality of people
with func onal diversity. There isn't any person in the
classroom with these circumstances, who can put a face and
concreteness to the topic at hand, you can invite someone
outside the classroom to do so.
If you have collabora on from people from outside, it
would be posi ve if they also had experience in working with
people with func onal diversity and theore cal training in
this regard, to transfer the students a more speciﬁc vision of
this reality.
In order for students to easily perceive the
implica ons of the concept of “func onal diversity”, you can
use the example of le -handed people, being in this case
especially careful of not s gma zing any le -handed person
in the classroom. The adapta on of tools for use by the righthanded majority of the popula on means that le -handed
people (between 10 and 20%) have problems when, for
example, using scissors or a corkscrew, or star ng a car with a
key. These are diﬀerent abili es that should lead us to adapt
our environment so all people can develop as independently
as possible.
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Resources:
DEBATE ON FUNCTIONAL DIVERSITY
We all have been or will be dependent at some point?
What is “normal”? and the “abnormal”?
Do we consider aspiring to perfec on as something “normal”?
What does “handicapped” mean? And what do the terms “disability”, “invalidity”, or
“dependent” imply?
Do you know historical examples of signiﬁcant phenomena of discrimina on or even
persecu on of people with func onal diversity?
What is the diﬀerence between suﬀering from blindness and being blind? Or between
not hearing and being deaf?
Did you know that le -handed people were considered disabled un l the last century?
Did you know that they were forced to use their right hand?
Where is the problem, in the ladder itself or in the person who cannot climb it?
Should the objec ve of working with people with func onal diversity be to adapt them
to society or is it society what we must adapt to them?
The Conven on on the Rights of Persons with Disabili es establishes as ﬁrst principles
respect for the dignity of the person, individual autonomy, and independence. What
do you think about it?
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