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DIDACTIC OBJECTIVES
This Didactic Unit has been created
within the framework of the project
“EDUCATIONAL
INCLUSION
INTO
DIVERSITY, FACING SCHOOL LEAVING:
Innovative methodologies to support
ethnic minority students and stop hate
speech in Europe” co-financed by the
Erasmus+ Programme. One of the main
objectives of this project is: “to fight
against Hate Speech and educate to end
exclusionary and racist behaviors in the
classroom through educational and
awareness tools for students.”

Specifics objectives

•

Raise
awareness
on
the
discrimination suffered by LGBTQ+
people.

To achieve this objective, we have
created this Didactic Unit for Sexual
Diversity, which is part of the kit of Open
Educational Resources (OERs) aimed at
fighting Hate Speech and in this case
specifically
against
homophobia,
transphobia,
biphobia,
and
LGBTQphobia.

•

Promote active citizenship in favor
of affective-sexual and gender
diversity.

•

Identify LGBTQphobic behaviors and
learn to fight them.

•

Analyze stereotypes and prejudices
to avoid discrimination.

•

Know more about the recent
historical memory of the LGBTQ+
collective

That is why through this Didactic Unit is
aimed at showing and understanding
the affective-sexual and gender
diversity that exists in our society, and
to dismantle the existing prejudices and
hate speech towards this group; thus,
the following objectives will be worked
on:

Photo by Ana Cruz in Unsplash
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COMPETENCES
The main competences, as established by the COUNCIL RECOMMENDATION of 22 May
2018, regarding the key competences to be developed through this Didactic Unit are:1

▪ Proficiency in reading and writing
Literacy is the ability to identify, understand, express, create and interpret concepts,
feelings, facts, and opinions orally and in written form, through visual, sound, or audio
and digital materials in different disciplines and contexts. This involves the ability to
communicate and connect effectively with other people, appropriately and creatively.

▪ Digital competence
Digital competence involves the safe, critical, and responsible use of digital technologies
for learning, at work, and for participation in society, as well as interaction with them. It
includes information and data literacy, communication and collaboration, media
literacy, digital content creation (including programming), security (including digital
well-being and cybersecurity-related competencies), intellectual property issues,
problem solving, and critical thinking.

▪ Interpersonal skills and the ability to acquire new skills
Personal, social, and the learning-to-learn competence is the ability to reflect on oneself,
manage time and information effectively, collaborate with others constructively,
maintain resilience, and manage one’s own learning and career. This includes the ability
to cope with uncertainty and complexity, to learn to learn, contribute to one’s physical
and emotional well-being, maintain physical and mental health, and be able to lead a

1

RECOMMENDATION OF THE COUNCIL OF THE EUROPEAN UNION of 22 May 2018 on key competences
(2018/C 189/01).

6

healthy, future-oriented life, express empathy, and manage conflict in an integrative and
supportive context.

▪ Competence in active citizenship
Citizen competence is the ability to act as responsible citizens and participate fully in
social and civic life, based on an understanding of social, economic, legal, and political
concepts and structures, as well as sustainability and world events.

▪ Entrepreneurial
initiative

competence,

autonomy,

and

personal

Entrepreneurial competence refers to the ability to act on opportunities and ideas and
transform them into values for others. It is based on creativity, critical thinking and
problem solving, on having initiative, perseverance, and the ability to work
collaboratively in the planning and management of projects of financial, social, or
cultural value.
Photo by Mercedes Mehling in Unsplash
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METHODOLOGY
This Didactic Unit is designed to be
worked on in the classrooms (formal
education) of secondary education and
is developed through the theoretical
contents and practical activities in which
different learning methods will be
worked on:
•

Search for information and analysis.

•

Respect for the opinions of other
people.

•

Analysis of the information of the
proposed videos.

•

Establishment of relationships in
equality.

around. Since the range of previous
knowledge on the topic of affectionsexuality can vary greatly, as well as
prejudices on it.
The key to this Didactic Unit are both the
theoretical contents and the practical
activities through video forums,
debates, etc. We will take into account
the non-formal aspects of education, to
achieve an active participation of the
students; our goal for this is not to be
just another Didactic Unit, but for the
students to be able to use this
knowledge in their day-to-day life, to
make schools more inclusive and free of
discrimination and bullying based on
affective-sexual or gender diversity.

Our goal through this diversity of
practical methodologies is to achieve a
significant learning of the contents, so it
is very important to take into
consideration the previous ideas of the
students, to use a flexible methodology.
We propose to use an abundant,
individualized,
and
socializing
methodology
to
enhance
the
participation of students. Since this
project is aimed at secondary education
students, we consider important the
explanations of teachers, depending on
the level of knowledge of the students.

We have used different methodological
strategies: individual work, group work
(small and large), the method of
questions, drawings, manual work,
video viewing, debates… With this
methodology we want to achieve a
meaningful,
flexible,
and
interdisciplinary education.

Keep in mind that there is a wide
diversity of students in any classroom,
so make individual adaptations when
necessary. In this case, education adapts
to the students and not the other way
8

Methodological guidelines:
•

It will be adapted to the students of
the classroom, incorporating any
necessary changes depending on
the diversity of each classroom, for
individual and collective needs.

•

Use a participatory, inductive and
facilitating methodology.

•

Generate a climate of trust and
facilitate
expressing
feelings,
emotions, or desires.

•

Develop affection and empathy as a
common thread in all the activities,
among and with the group -from
both a horizontal (students
themselves) and a vertical (among
teachers and students) point of
view.

•

Do not leave any questions
unanswered; the curiosity of each
student will awaken concerns, ideas
and desires to know what needs to
be answered.

•

stigmatization,
a
negative
experience, or shyness. You have to
be careful.

Photo by Elyssa Fahndrich in Unsplash

Balance the importance given to
each individual and family reality.
Each student must have their space
in the context of the development of
the activity.

•

Respect individual rhythms and
adjust group rhythms.

•

Each student will be who states their
own diversity. Sometimes the
impatience of adults or wanting to
set examples makes us point out the
diversities in others; this can cause

•

9

Use inclusive language, not sexist,
not racist, not LGBTQphobic, not
aporophobic, not disablist, etc.
Before carrying out activities, the
person who is going to direct them
must have worked on the subject
themselves, expose themselves to
their own internalized behaviors and
go through a process of awareness
around these issues.

CONTENTS
1. WHAT IS DIVERSITY?

gender. Everyone has a gender identity
that is integral to their identity in a
general sense. Gender identity may or
may not be in line with the sex you were
assigned at birth.

It is defined as variety, dissimilarity or
difference, and also as abundance; a lot
of several different things. People are
diverse; diversity is a characteristic of
human beings that manifests itself in
different areas of life, such as culture,
ethnicity, gender, functional diversity,
and also affective-sexual diversity.

Trans women identify as female despite
having been classified as male at birth.
Trans men identify as male despite
having been classified as female at birth.
Cisgender is a term used to describe
people whose perception of their own
gender matches that assigned to them
at birth. Gender identity is not the same
as
sexual
orientation
or
sex
2
characteristics. (UN, 2017)

Diversity, whatever it is, is an
opportunity to learn, develop, and
enrich ourselves as people, it is essential
to see them as something positive and
never as something negative, since it is
from where discrimination and hate
speech start.

To clarify this concept, the question may
be useful: What gender do you identify
with? Woman, GenderQueer/ neutral/
non-binary, Male.

2. WHAT IS AFFECTIVESEXUAL AND GENDER

•

DIVERSITY?

Gender expression is how we express
our gender through behavior and
appearance. Gender expression can be
masculine, feminine, androgynous, or
any combination of the three. For many
people, their gender expression
conforms to ideas that society deems
appropriate for their gender, while for
others it doesn’t. People whose gender

To answer this question it is necessary
to first introduce some concepts:
•

Gender identity:

Gender identity reflects a deep and
experienced sense of the person’s own

2

(UN, 2017)
https://www.unfe.org/es/definitions/
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Gender expression:

expression does not conform to social
norms and expectations, such as men
who are perceived as “effeminate” or
women considered “masculine”, are
often subjected to harsh punishments
such as harassment and physical, sexual
or psychological aggression. A person’s
gender expression is not always linked
to their biological sex, gender identity,
or sexual orientation (UN, 2017).

orientation is not related to gender
identity or sex characteristics (UN,
2017). Also, asexuality would be
included to designate people without a
sexual tendency or inclination. This
generates social discussion, but it is a
reality that there are people who define
themselves as asexual.
To clarify this concept, the question may
be useful: What gender or genres
appeal to you?

To clarify this concept, the question can
be used: With what genre do you show
yourself
to
others?
Female,
Androgynous, Male.

•

We should clarify that sexual orientation
is related to our tastes and the
attraction we feel for other people, and
is not related to gender identity,
expression, or biological sex.

Biological sex:

It refers to the genetic, hormonal,
anatomical,
and
physiological
characteristics on the basis of which a
person is classified as male or female at
birth. To clarify this concept, the
question may be useful: How were you
classified at birth; con female sex,
intersexual, masculine?

•

Also, both gender identity, expression,
biological sex, and sexual orientation
are not watertight compartments with
just two or three classifications
(male/female/non-binary)
or
(heterosexual/homosexual/bisexual),
but are instead continuous lines in
which for example the concept of “man”
would be at an extreme, and that of
“woman” in the other, while non-binary
people would be in the middle, but
understanding that there are people
who can be placed at any point of this
line.

Sexual orientation:

Sexual orientation refers to a person’s
physical, romantic, or emotional
attraction to other people. Sexual
orientation is integral to the identity of
the person. Gay men and lesbian
women are attracted to people of the
same sex. Heterosexual people are
attracted to people of a sex other than
their own. Bisexual people (sometimes
simply “bi”) are attracted to people of
the same or a different sex. Sexual

Another important concept that should
be clarified is:
•

Sexual practice (or conduct):
Any physical practice or erotic game
aimed at realizing sexual desire.
There are practices linked to certain
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• Can a CIS woman (keeps the sex
assigned at birth) be male and
heterosexual? YES.

sexual orientations, but we need to
clarify that there is no necessary
correspondence between biological
sex, sexual practices, and sexual
orientation.

• Can a TRANS man (his gender identity
does not match the one assigned at
birth) be male and homosexual? YES.

Heterosexual men and women, at
any point in their lives, can have
homosexual
practices;
and
homosexual men and women can
have
heterosexual
practices,
without that defining them as such.
On the other hand, people feel
heterosexual,
homosexual,
or
bisexual without ever having had a
sexual relationship of that type.

• Can a NON-BINARY person classified
as a female at birth be homosexual?
YES.
• Can a CIS or TRANS man be a lesbian?
NO: by definition, this is one of the
few exceptions that exists, since a
lesbian is a homosexual woman.
People are diverse, and there are people
who can relate to any of the above
combinations of gender identity,
expression, biological sex, and sexual
orientation. There is no better option:
being a man, male, male and
heterosexual, woman, female, female
and heterosexual… than any of the
other combinations. What is important
is to respect diversity, which is
understanding that we are all different
and the same at all the same time; and
in no case to further discriminatory
practices or hate speech against any
person due to their gender identity,
expression, biological sex, or sexual
orientation.

Photo by Xavi Cabrera in Unsplash

Once these concepts have been
understood, it is easier to understand
the great affective-sexual diversity that
exists.
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3. WHAT DOES LGBTQ+ MEAN?
According to the European Commission’s Strategy for the Equality of LGBTQ+ People
2020-20253, LGBTQ+ refers to:
•
•
•
•

L: Lesbians, women who are attracted to other women.
G: Gays, men who are attracted to other men.
B: Bisexuals, people who are attracted to either men or women.
T: Trans, people whose gender identity or expression does not match what was
assigned to them at birth.

•

Q:

Queer or non-binary people, whose identity does not fit into a binary

classification of sexuality or gender.
•

I:

Intersex, people who were born with sex characteristics that don’t fit the

traditional definition of male or female sex.
•

+: This means that the list is not exclusive, that other affective-sexual or gender
diversities are included, such as asexual people, or heterosexual people (since for
example many trans people are heterosexual).

Photo by Alexander Grey in Unsplash

3 Equality Union: Strategy for LGBTIQ+ Equality 2020-2025 (Brussels, 12.11.2020 COM(2020) 698 final).
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4. WHAT IS LGBTQPHOBIA? DOES THE LGBTQ+ COLLECTIVE SUFFER
DISCRIMINATION IN EUROPE?
LGBTQphobia is the rejection, fear, repudiation, prejudice, or discrimination towards
LGBTQ+ people; this includes homophobia, transphobia, biphobia, enbyphobia, and any
discrimination based on sexual orientation or gender. The following are some data on
the discrimination suffered by LGBTQ+ people in Europe:
•

19% of lesbian women, gay men, and bisexuals, 35% of trans people, and 32% of
intersex people have felt discriminated against at work in the last year.

•

46% of LGBTQ+ people never openly express to medical staff or healthcare
providers that they are LGBTQ+.

•

51% of intersex people, 48% of trans people, 35% of lesbian women, and 31% of
gay men live in households struggling to make ends meet.

Discrimination affects LGBTQ+ people at all stages of their lives: from an early age,
LGBTQ+ children and young people, and from LGBTQ+ or rainbow families (one of its
members being an LGBTQ+ person) are often stigmatized and end up becoming targets
of discrimination and harassment, which affects their educational performance and
employment prospects, their daily lives, and their personal and family well-being.
In the workplace, LGBTQ+ people continue to face discrimination in the hiring process,
in the workplace, and at the end of their professional career, contrary to what EU
legislation establishes in this regard. From the beginning, many struggle to find fair and
stable jobs, which usually increases the risk of poverty, social exclusion, and
homelessness. Also, as recent research points out, trans people face additional barriers
to access the labor market.
Homelessness rates among LGBTQ+ people are high too. Expulsion from the family
home and discrimination in accessing housing are the main factors that lead people to
homelessness, and this is especially true in the case of LGBTQ+ youth. An estimated 25%
to 40% of homeless youth are LGBTQ+.
Discrimination on the basis of sexual orientation, gender identity or expression, and sex
characteristics can also significantly affect the physical, mental, sexual health, and wellbeing of LGBTQ+ people. According to EU research, there are large inequalities in health
between the LGBTQ+ community and the population as a whole. On the other hand,
LGBTQ+ people are often reluctant to seek healthcare because they have already
experienced or fear experiencing hostile reactions from healthcare professionals, and
14

still find it difficult to access quality and affordable medicines and care, including social
and community care. Those with disabilities, the elderly, migrants, or those from an
ethnic or religious minority face situations of particular vulnerability to discrimination,
and the COVID-19 crisis has only increased that vulnerability4.

Photo Jason Leung in Unsplash

4

Equality Union: Strategy for Equality of People LGTBIQ+ 2020-2025, (Brussels, 12.11.2020 COM(2020)
698 final).
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5. BRIEF HISTORY OF THE

homophobic values changed
perception of those cultures.

LGBTQ+ MOVEMENT

the

In pre-Columbian America, different
tribes had a positive attitude towards
homosexuality, especially among the
Mapuche or in North America, where
people with “two spirits” were held in
high regard.

Homosexuality is a natural fact in
humans, as it is among many other
animals. In fact, more than 1500
different species practice it5. The
position toward homosexuality or
gender transgression has been and is
different in diverse human cultures and
civilizations.

In ancient Greece, aristocratic pederasty
was part of the education of teenagers.
There are many examples of
homosexual relations in classical
mythology, as well as their extension
and acceptance even in spaces as
specific as the military, in cities like
Sparta or Thebes, where the legendary
sacred battalion, only defeated once by
the Macedonian troops of Philip II and
Alexander the Great, was composed of
couples of men.

In ancient Sumer, homosexuality had a
positive connotation, as in Babylonian
culture, where for example the priests
of the goddess Inanna were bisexual
and transgender. However in Assyrian
culture, also in Mesopotamia, male
homosexuality was legally condemned
while female homosexuality was
protected by law and even lesbian
women could take wives. There is no
unanimity on the consideration of
homosexuality in ancient Egypt, but
given the scarcity of existing references
it seems that it was not a phenomenon
especially persecuted or condemned.

Among Celts or the Vikings,
homosexuality was considered a
perfectly acceptable behavior, and was
a practice often common among
warriors.
In ancient Rome, homosexuality was
also not punished, and was considered a
private matter; however, there was a
negative consideration based on the
sexual role: men who had a passive
position in sex were deemed negatively,
precisely because they adopted a
female role, which was seen as inferior.
Examples of important emperors who
had male lovers are well known, and in

In ancient China, medieval Japan, or precolonial India, male and female
homosexuality were not persecuted, on
the contrary, there are many examples
of their extension and acceptance;
however, official Confucianism ended
up questioning the “disorderly” sexual
behaviors that contradicted the
traditional family. The arrival of the
European
colonizers
and
their

5 1500 animals species practice homosexuality.
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no case it questioned their virility or
their military and command capabilities.

The events in Greenwich Village in
protest of the police harassment of New
York’s gay community were a turning
point in the fight for the civil rights of
homosexuals around the world. This
happened on June 28 1969, in reaction
to a police raid on a queer bar, the
Stonewall Inn, extending to adjacent
streets for three days. It was the first
time the homosexual community
clashed forcefully against the police. A
year later, this event was remembered
with the first LGBTQ+ pride march.

However, the negative and sinful
consideration
of
homosexuality
gradually grew and spread since the
advent of Christianity. During the
Middle Ages it was common to burn
alive people accused of sodomy or
transgressing gender norms; western
legal texts condemned homosexuality
and gender-transgressive behaviors,
which became a crime; and the scientific
world also considered these behaviors
as typified diseases.

•

It was not until the second half of the
20th century that the criminal and
pathological nature of homosexuality
began to be questioned. In recent
history, the term LGBT was probably
first used to refer to student activists
who went out to these struggles mainly
in Europe and the United States during
the 1960s, although there are different
versions about the first time it was used,
and also about who was the first person
to use it.

LIBERATION

Mir Bellgai (pseudonym of Francesc
Francino) and Roger de Gaimon
(Armand de Fluvià) clandestinely
created in Barcelona the Spanish
Homosexual Liberation Movement
(MELH), the first association for the
defense of gay rights in Spain. That same
year, in August, Spain approved the law
on
dangerousness
and
social
rehabilitation, which set penalties of
five years in prison or psychiatric
internment for homosexuals, replacing
the previous “law on the lazy and
thuggish”.

The LGBTQ+ movement, which fights
against the discrimination against the
collective (lesbians, gays, bisexuals,
transsexuals, and other groups like
intersex,
pansexual,
asexual,
polyamorous…), began in the West and
was settled in the history books with the
famous Stonewall riots in the US. Since
then, these are the main milestones that
marked the history of the movement:
•

1970,
SPANISH
MOVEMENT:

•

1978, THE RAINBOW FLAG:

The Pride symbol was designed by artist
and activist Gilbert Baker. He waved it
for the first time at the San Francisco
Festival in July. It originally had eight
stripes: pink (sexuality), red (life),
orange (health), yellow (sunlight), green

1969, STONEWALL RIOTS:
17

(nature), turquoise (magic/art), blue
(serenity), and violet (spirit). Over time,
the pink and turquoise stripe have
disappeared.

•

Netherlands in 1998 and Belgium in
2003 prior). It is surprising that, in the
country where this movement began the US- homosexuality was not
decriminalized at the federal level until
2003, with the state of New York doing
it even in 2011.

1990,
HOMOSEXUALITY
NO
LONGER CONSIDERED A MENTAL
ILLNESSES:

Only in May 17, 1990 was
homosexuality removed from the World
Health Organization’s (WHO) list of
mental illnesses.

•

1994, ATHLETE GREG LOUGANIS
COMES OUT:

Californian jumper and medal winner at
Los Angeles (1984) and Seoul (1988)
Olympics Greg Louganis declared
himself homosexual and HIV-positive.
Nine years earlier, another symbol of
Hollywood masculinity, Rock Hudson,
had done the same. In 1998, singer
George Michael also came out after
being arrested for lewd acts at a Beverly
Hills public urinal. Singer Ricky Martin
did the same in 2010, with a letter to the
media saying: “Today I accept my
homosexuality as a gift that gives me
life.”

Photo by Raphael Renter in Unsplash

•
GAY

2017, STILL ILLEGAL IN A THIRD OF
THE WORLD’S COUNTRIES:

On July 2, 2005, Law 13/2005 was
published, allowing same-sex marriage.
Spain was the third country in the world
to legalize marriage equality (with only

According to the International Gay and
Lesbian Association (ILGA) in its latest
2020 report, still 69 countries in the
world consider homosexuality as a
crime, being punishable by prison

•

2005, SPAIN
MARRIAGE:

LEGALIZES

18

sentences or even death in eleven of
them. On the other hand, there are
already 28 countries that recognize
equal marriage, and in 34 some form of
civil union between people of the same
sex is recognized. There are 156
countries
with
rules
against
LGBTQphobia, and in some of them, the
incitement to hatred, discrimination, or
violence based on sexual orientation are
criminalized. However, almost 40% of
the world’s population still lives in
countries where homosexuality is
persecuted.

law of 1997 on child protection. Among
other things, this law bans talking about
sexual and gender diversity in schools,
so to children under 18 years old, since
it considers it to promote homosexuality
-or gender dissent in the case of trans
people-.
Lastly, a brief note should be made on
LGBTQ+ rights and their history in
education:
In the past, the issue of sexuality was an
activity that educational institutions
preferred to characterize as part of the
training in principles and values of the
family environment. School sexual
orientation as an academic area of study
was assumed only at the end of the
twentieth century, aimed at the
prevention of early pregnancy.
Nowadays, and thanks to the
achievements of the LGBTQ+ movement
and its history, the contents of this area
of knowledge include sexual diversity.

Progress towards a world free of
LGBTQphobia is not linear. In Russia,
considering marriage only strictly as the
union of a man and a woman has
recently been constitutionalized. In 42
countries there is no freedom of
expression for the LGBTQ+ community,
or to talk about other sexual tendencies.
Far-right political movements that
promote hatred towards the collective
are trying to roll back the rights already
achieved. A good example of this is that,
on June 15, 2021, the Hungarian
Parliament approved an anti- LGBTQ+
law, being the amendment of an earlier

Although it is not common for sex
education courses to show LGBTQ+
programs and their summarized history,
they teach about the initiatives of gay
rights movements and sexual diversity.
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6. WHAT IS THE EUROPEAN COMMISSION’S STRATEGY FOR LGBTQ+
EQUALITY 2020-2025?
Affective-sexual and gender diversity is not an opinion, a theory, or an ideology, but a
reality included in the different European laws and regulations. The reality of LGBTQ+
rights in Europe is very different depending on each country, since there are still some
of them in Europe that don’t recognize LGBTQ+ rights, and even create laws
discriminating against them, as is the case of Hungary or Poland.
Also, in almost all European countries there are far-right political parties that defend
hate speech towards the LGBTQ+ collective, as well as towards other minority groups
like migrants. It is very important that this speech based on hoaxes, prejudices, and fake
news does not continue to penetrate European society, since in addition to going against
human rights, it goes against all European regulations that defend the equality of
European citizens regardless of their gender, sex, sexual orientation, origin, ethnicity,
etc.
Thus, the main objective of the Strategy for the Equality of LGBTQ+ People is to promote
diversity in the European Union. The European Commission has a vision of a European
Union in which diversity is celebrated as part of our collective wealth. A Union in which
we can all be as we are and love whom we love. Within the EU, all LGBTQ+ people must
feel safe, enjoy equal opportunities, and participate fully and equally in society.
The European Commission intensifies action to promote a Union of equality for all by
adopting the first EU strategy for LGBTQ+ equality, which sets a series of key objectives
around four pillars, to be achieved by 2025:
1. Addressing discrimination against LGBTQ+ people:
‣ Enforce and improve legal protection against discrimination.
‣ Promote inclusion and diversity at work.
‣ Fight inequality in education, health, culture, and sport.
‣ Defend the rights of LGBTQ+ people seeking international protection.

2. Ensuring the safety of LGBTQ+ people:
‣ Strengthen the legal protection of LGBTQ+ people against hate crimes, hate speech,
and violence.
20

‣ Strengthen measures to combat disinformation and online hate speech against
LGBTQ+ people.
‣ Notification of hate crimes against LGBTQ+ people and exchange of best practices.
‣ Protection and promotion of the physical and mental health of LGBTQ+ people.

3. Creating inclusive societies for LGBTQ+ people:
‣ Guarantee the rights of LGBTQ+ people in cross-border situations.
‣ Improve the legal protection of rainbow families in cross-border situations.
‣ Improve the recognition of transgender and non-binary people, and intersex
people.
‣ Foster an enabling environment for civil society.

4. Leading the call for LGBTQ+ equality around the world:
‣ Strengthen the EU’s dialogue on issues of interest to LGBTQ+ people in all their
external relations.

Photo by Jasmin Sessler in Unsplash
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Lastly, some examples of relevant testimonies and opinions on this Strategy for the
Equality of LGBTQ+ People 2020-2025 are worth highlighting:
•

Ursula von der Leyen, President of the European Commission, at the 2020 State of
the Union debate: “I will not rest when it comes to building a Union of equality. A
Union in which we can all be as we are and love whom we love, without fear of
recrimination or discrimination. Because being yourself is not a matter of ideology.
It’s your identity. And no one can ever take it from you.”

•

Intersex person, 35 years old, resident in Sweden: “I am proud to be an intersex
person. It is a matter of time before everyone has heard that and understood that
biological sex is not binary. It will take longer for people to accept that everyone is
free to choose how they identify.”

•

Gay male, 28, living in Germany: “I was attacked on my street corner by a group of
men, just because I was walking hand in hand with my partner at the time.”

•

Slovak-Romanian couple, two children, resident in Belgium: “My wife and I are lucky
to enjoy life with our two children as a recognized family in Belgium. However, as
soon as we cross the border to return to our home countries, we are no longer a
family. This worries us all the time. If something happened to me, my wife would
have a very difficult time invoking her right to our children.”
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ACTIVITIES
ACTIVITY 1: THERE ARE ALSO LGBTQ+ PEOPLE IN YOUR SCHOOL
Material: Cardboard, a large sheet.
Time: 45 minutes approximately.
Groupings: Small group, large group.
Educational level: Secondary Education.

Activity description:
Write on the large board/cardboard:
• Are there LGBTQ+ people in our school?
•

What can we do so that LGBTQ+ people feel free regardless of their gender identity
or affective-sexual preference?
Organize a small group discussion and appoint a spokesperson who will share the ideas
with the rest of the classroom. These ideas can be collected on the board/cardboard and
discuss with the group whether they are viable, achievable, and able to answer to their
objectives.
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ACTIVITY 2: LONG LIVE SEXUAL FREEDOM!
Material: Cardboard, large sheet.
Time: 1h 30min approximately.
Groupings: Small group, large group.
Educational level: Secondary Education.

Activity description:
Take the ideas raised in the previous activity around making the LGBTQ+ people of your
school feel free. The main objective of this activity will be to work in favor of sexual and
gender affective freedom, and it can be carried out in different ways: through pictures,
collage, drawings… It can also be done at school level, or by several groups at once, so
you can coordinate a joint exhibition.
This mural of pictures, drawings, etc., will represent the affective-sexual and gender
diversity that exists as a positive value. You can also carry out some of the projects or
ideas raised in the previous activity.

ACTIVITY 3: FEDERICO GARCIA LORCA.

Material: Internet access, library, etc.
Time: 45 minutes approximately.
Groupings: Small group, large group.
Educational level: Secondary Education.

Activity description:
Ask your classroom if they know F. García Lorca. Ask them to seek information about his
life, his work, and the cause of his murder. Then, open a debate -of small groups or the
whole classroom- in which the students show and discuss what they have found out and
opinions to the rest.
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ACTIVITY 4: LGBTQ+ ENTITIES, ASSOCIATIONS AND GROUPS

Material: Cardboard, large sheet…
Time: 2h approximately.
Groupings: The whole classroom.
Educational level: Secondary Education.

Activity description:
Ask the students if they know of any LGBTQ+ groups in their city or region. Suggest the
possibility of inviting one or more people from these groups to share their initiatives
with them, and give them the opportunity to ask them questions. Prepare the questions
before the visit.

ACTIVITY 5: HISTORICAL MEMORY OF THE LGBTQ+ COMMUNITY

Material: Cardboard, large sheet, internet connection.
Time: 1h approximately.
Groupings: Small group, large group.
Educational level: Secondary Education.

Activity description:
Ask the students to seek information on these two laws: Law on the lazy and thuggish
(“vagos y maleantes”) and the Law on dangerousness and social rehabilitation. Next, ask
if there is any specific law that collects the rights of the LGBTQ+ community in your
region. Then, open a debate on what their opinion of each of these laws is, and how
they have evolved over time.
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ACTIVITY 6: HISTORICAL MEMORY AND GENDER PERSPECTIVE

Material: Internet connection, video player.
Time: 40 minutes approximately.
Groupings: Small group, large group.
Educational level: Secondary Education.

Activity description:
This activity will make a special mention of the situation experienced by women.Start by
watching the video:
Memory and sexuality of women under Francoism. (7’41”) - YouTube
(set subtitles to English)
Since the coup d’état of July 1936, Francisco Franco’s dictatorial system denied the
existence of women’s sexuality outside of procreation and the role of mother and wife
assigned by national-Catholicism. Raquel Osborne, professor of Sociology at UNED, has
been coordinating, for more than two years, a multidisciplinary research project on
female sexuality under the Franco regime from a gender perspective.
After watching the video, hold an open debate about the feelings it causes, which is the
most striking thing.

ACTIVITY 7: WHAT IS LGBTQ-PHOBIC BULLYING?
Material: Cardboard, cards.
Time: 2 hours approximately.
Groupings: Small group, large group.
Educational level: Secondary Education.

Activity description:
Explain the students what LGBTQphobic bullying is, consisting of the harassment
exercised towards a person because of their sexual orientation, both true or not, or
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because of their gender identity. Emphasize that it is not just the harassment towards
the homosexual, bisexual, or transsexual person but also to anyone who does not have
heteronormative or mainstream gender behavior (boys who are “not masculine
enough” or girls who are “not feminine enough”), so actually heterosexual people can
also suffer this type of bullying.
Next, ask the students to think and collect on a card, anonymously, words they have
heard inside and outside the school that are used to refer to LGBTQ+ people or those
with non-mainstream gender behaviors. On the other hand, ask them to write down
situations where they perceived unequal treatment or discrimination on these grounds.
Since those words and actions have negative connotations, the students will be able to
internalize that these types of violence is what makes up LGBTQphobic bullying.
Then, collect the cards, shuffle them, and distribute them randomly among the students.
One by one they will write down on the board each of the words and attitudes they have
on the cards that have. Then read them all as a summary.

Photo by Jerry Zhang in Unsplash
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Lastly, explain the students the psychological effects of these words and actions on the
development of a homosexual, transsexual, or bisexual teenager who becomes exposed
to this type of attack, and explain why LGBTQphobic language and attitudes favor an
environment that allows discrimination and violence to grow more and more, so it must
be avoided and reported to teachers.

ACTIVITY 8: WHAT ARE GENDER

expression, gender identity, and sexual
orientation. Next, divide the students
into groups of 5 and give them 5 post-its
with different concepts that refer to
each of the fields written on the board
or panel (male, female, masculine,
feminine, non-binary, androgynous,
heterosexual, gay, lesbian, bisexual,
transsexual, intersex…).

EXPRESSION, GENDER IDENTITY,
AND SEXUAL ORIENTATION?

Material: Cardboard, “post-its”.
Time: 1 hour 30min approximately.
Groupings: Small group, large group.
Educational level: Secondary Education.
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Activity description:
This dynamic is aimed at clarifying
concepts related to sexuality, gender
expression, gender identity, and sexual
orientation. Ignoring or not correctly
understanding these concepts leads to
encouraging prejudices and creates
false myths that stigmatize and
negatively impact LGBTQ+ persons. It is
very important to separate aspects that
belong to different levels and that are
often thought to be related.
Create a climate of trust in the
classroom through communication and
dialogue, where doubts about sexuality
can be resolved. To do this, divide the
whiteboard into three columns: gender
28

Then, open a debate among the
members of each group and choose in
which columns they will place each of
the post-its. Once this is done, each
group will explain why they have placed
each post-it in each column. Explain and
define each of the concepts used in the
dynamics and they have been placed in
the correct column.
Photo by Alexander Grey in Unsplash

ACTIVITY 9: TRUE OR FALSE?
Material: Large cardboard.
Time: 2 hours approximately.
Groupings: Small group, large group.
Educational level: Secondary Education.

Activity description:
Below are 20 statements or questions related to the main prejudices towards LGBTQ+
people prepared by the AIDS STUDI Association. Write them on the board, and hold a
raised-hand vote on whether students believe each one is true or false. Appoint a
representative for each faction (true or false) of each statement, and ask them to explain
their opinion, opening a brief debate with the explanations also shown below.
1. Gays like all men and lesbians like all women.
This is the stereotype that gay people are more promiscuous, that they only care about
sex, etc. Sexual attraction is given by certain physical, psychological, and affective
characteristics, so a homosexual person will not be attracted to all people of the same
sex, but only to some of them who meet certain characteristics that attract them.
2. Gays want to be women and lesbians want to be men.
Sexual preference (also called sexual choice or orientation) matches the direction of
sexual attraction and desire, while gender identity refers to the gender people feel they
match, and how they want to be seen (in most cases male or female, although not
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always). These two independent variables can be combined in every possible way. There
is also the stereotype that lesbians adopt masculine attitudes and behaviors (how they
act, in their appearance…) or that gays have feminine behaviors or attitudes.
3. Homosexuality is a deviation.
Behind this statement is the idea that there is only one “right” sexuality, and the rest
are wrong, as if all people were the same and we all had to like the same things. Each
person has their own tastes in a lot of fields, and sex is just another one that makes up
our personality. Each person’s sexuality is unique, and something that must be
respected from a rights perspective.
4. When a person is homosexual, it shows.
This stereotypes states that certain ways of dressing or appearance are linked to being
gay or lesbian: women with a masculine style or men with a feminine style, for example.
But sexual preference is just who you are attracted to, and it is not related to gender nor
a particular style or way of life. On the other hand, there are many ways to live the fact
of being homosexual, both through appearance and attitudes, lifestyle… It is not
important whether it is “more or less noticeable”, but for each person to have their
experience and way of manifesting it. By making known and bringing together the
diversity of existing homosexuality, we will favor attitudes of respect towards them.
5. If someone calls me gay or lesbian, I consider that they have disrespected me.
It is important to differentiate between identity and insult. If we assume a framework
of sexual rights and freedoms, every possibility has the same value, there are no better
or worse ones. It is also important to know that often, “gay” or “lesbian” (or faggot,
dyke…) are used with the intention of insulting and making someone feel bad (regardless
of their sexual preference). It is logical to feel bad if that was the intention of the
speaker, but we should remember that “words from foolish mouths should not hurt”.
6. There are more gay men than lesbian women.
This stereotype comes from gay men having more visibility than lesbian women (in the
media, in “gay neighborhoods”, etc.), but it does not mean that there are more. Another
factor that affects this perception is the stereotype that assumes that men are more
sexual (to express desire, show it, show they own their sexuality) and women are more
affective (with no desire or initiative, their sexuality being more focused on pleasing
than on their own pleasure, etc.).
7. You are homosexual if you have sexual fantasies with people of your same sex.
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Sexual preference has to do with physical, romantic, or affective attraction. Not all
fantasies need to materialize in reality. The same as having fantasies with people of your
sex does not make you homosexual, having them with people of the opposite sex does
not make you heterosexual either.
8. There are a lot of bisexuals and homosexuals nowadays because it is a trend.
It’s true that this reality is becoming increasingly visible, but in no case it is a trend.
Something even more trendy would still be heterosexuality. Do you think there are more
heterosexuals than homosexuals because heterosexuality is trendier, and for example
Disney does a lot of publicity of it? In any case, there being situations that allow more
and more people to choose how they want to live their sexuality is good news.
9. Gay people are lewd.
What does it mean to be lewd? Do you see differences between wanting to have a lot
of sex with the same person or with many? Are there sexual practices that you see as
lewder than others? Do you think there are better or worse practices? Or do you care
more about how to do it (with consent, respect, protection…)? Are all gays the same?
Are all heterosexuals the same?
10. If a man likes anal sex, he is gay.
The anus is an area of great sexual sensitivity, both in men and women, due to a
physiological reason: it has many nerve endings. That does not mean that everyone likes
to explore it, and it is equally Ok to do it or not. A sexual practice is everything we do
with our body to obtain and / or give pleasure, and each and every one can and must be
allowed to decide which ones they like and which ones they do not. No one has to do
anything they don’t want. Sexual practices do not show who we like, but what we like.
There are many gay guys who don’t like anal sex, and many straight guys who do.
11. Lesbians hate men.
It is interesting to talk about what this question generates in men in general, when they
aren’t the object of desire. The lesbians shown in porn are represented as objects for
male pleasure (always available for pleasure, of the viewer, of someone that appears
suddenly…). That is not reality; lesbians are not “waiting for a real man to arrive”, but
they also don’t hate men, they just don’t desire them. It may be interesting to think
about what patterns of insecurity make people feel hated if they are not desired.
12. Bisexuals don’t actually know what they like.
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Bisexual people may be attracted to both men and women in a sexual and affective way.
That’s not to say they are attracted to all men and women. Everyone’s sexuality and
desire change throughout life. A bisexual person’s preference may change over time, as
may a heterosexual person’s, and that’s not to say that they don’t know what they like.
13. Guys with a lot of female friends are gay.
This stereotype doesn’t consider that what a person likes to do, their hobbies, have
nothing to do with who they feel attracted to sex-consciously. There are gay guys with
a lot of female friends and straight guys with a lot of female friends. There are gay guys
with only male friends, and there are guys with a lot of female friends that just don’t
want to have a label. There is every imaginable possibility because, as we already know,
each person is unique and special also regarding sexuality and interpersonal
relationships.
14. My friend is homosexual, I don’t care. It doesn’t affect me.
The goal of this statement is to explore how prejudices change when stories are closer
to us; some empathize more and some less. Sometimes affection makes people accept
situations, even if they seem strange to them but, on the other hand, sometimes
closeness makes people feel challenged or questioned by the sexual preference of
people close to them. For example: “If my best friend is gay and we walk together,
people are going to think I am too…” You will have to choose what matters more to you:
what people think or your friend thinks.
15. I consider that the “natural/normal” thing is to have sex with people of your
opposite sex.
In sexuality, there is no “normal” and “abnormal”, but a very wide diversity of legitimate
possibilities as long as all participants agree (as long as there is consent). The idea of
“natural” and “unnatural” is very old, and it comes from the idea that sex is only for
reproduction, not for pleasure, not for communication, not for well-being, not for
intimacy… From that point of view, there are very few people who have sex just to
procreate (with no pleasure, no communication, no well-being…), so also very few
people follow that “naturalness/normality”. It would also be necessary to question
whether this “normality” is desirable.
16. There is still a “man” and a “woman” in a homosexual relationship.
What does it mean to be a man? And a woman? In sex, this statement is based on an
idea focused only on penetration of the penis into a vagina, and implies that this is
everyone’s main practice in, and everyone imitates it always with these two roles.
Actually, penetration (vaginal or anal) is just one practice, but not the only nor the most
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important one, nor the most pleasurable one (even among straight people). There is a
great diversity of possible practices, which do not have to conform to the classic roles of
man and woman.
17. Transgender men6 like women.
Some transgender men who do, and others don’t. Trans* people7 identify with a gender
other than what they were assigned at birth. How each person identifies themselves
(often as man or woman, but not always) is called gender identity. Who you are
attracted to sexually, affectively, and/or romantically is a different thing. All of these
attractions (together or separately) are called sexual preference. Thus, there are gay,
lesbian, heterosexual, bisexual, plurisexual8, asexual9, etc. persons, and all combinations
between identities and preferences are possible (except, by definition, lesbian men. Gay
women is a used term used, especially in Anglo-Saxon cultures, to refer to lesbians.)
18. Transgender women like men.
The same explanation as in the previous section.
19. Transsexual persons don’t know who they are.
A transgender persons identify with a gender other than what they were assigned at
birth. This persistent feeling of identifying with another gender makes them
acknowledge that they are transsexual, and they decide to tell who they trust, asking
those people to call them by a new name (or not) and start making body changes (or
not). These changes are called “transition” and, as in sexuality, in this processes each
person is unique and has their own needs and desires, with no one way to do it. Likewise,
these processes strongly confront social norms and require a high degree of courage.
Thus, people who decide to transition have thought about it a lot, and they precisely
decide to do it because they are not confused, they know exactly who they are.

6 A person born with genitalia that are attributed to women and who identifies with the male gender.
7

The term is used trans* as an umbrella category to encompass many identities that involve transits or
gender transgressions: transsexual, transvestite, drag-king/queen, genderqueer, agender, etc. People
who are not trans* are called cis or cisgender people.
8

People who understand that there are more than two possible genders and are attracted to several
different gender expressions, it is also called pansexual or may be included in non-binary bisexuality.
9

People who do not feel sexual attraction.
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20. It’s easy to tell if a person is transgender because it shows.
There are Trans* people who are often identified as such, by height, tones of voice, etc.,
especially at the first stages of the transition, but there are also many Trans* persons
who aren’t identified as such (it doesn’t show). There are also CIS people who don’t
particularly fit the physical stereotype of male and female, and who are read as Trans*
people and not be one.

Photo by Jakayla Toney in Unsplash
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ACTIVITY 10: FAMILY DIVERSITY
Material: Pictures of people of different ages, continuous paper and glue.
Time: 2 hours approximately.
Groupings: Small group, large group.
Educational level: Secondary Education.

Activity description:

This activity is based on the Guide “Neither ogres nor princesses” is a guide for affective
sexual education in ESO published by the Ministry of Health and Health Services of
Asturias. The main objective of the activity is for students to recognize that there are
different types of families and that all of them are valid families. The activity allows to
investigate all possible family structures: traditional, single-parent, homoparental,
adoptive, of separated or divorced parents, reconstituted, multiethnic, numerous,
minors living in reception centers, adults without children, etc.
To carry out the activity, ask the students to bring images of people of different ages
(children, young people, adults, and the elderly). Then place a continuous strip of paper
on the wall, previously divided into squares. The students place pictures in a square until
they complete a family; they name its type and continue with the next one, but it must
be different from the previous ones. When finished, open a debate with the students on
different family structures. Did they already know them? Is any of them not a valid
family? Why?
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EVALUATION
To carry out the evaluation, analyze students’ responses, positions, freedom of speech,
peer pressure, coherence… both from the theoretical contents and basic definitions and
throughout the development of the activities. Also carry out an evaluation of the
Didactic Unit itself by the students, using the questions below.
This evaluation will also detect possible cases of LGBTQphobia in the classroom, as well
as prevent, detect, and solve possible cases of homophobic or transphobic bullying.
Analyze the evaluation of the activities carried out, if they have worked as we expected,
and if the time spent was adequate. Collect the degree of satisfaction of the students.
All this information is useful; if necessary, modify the approach or sequencing in
subsequent uses of the unit.
Evaluation criteria:
•

The student is are aware of the importance of the topic.

•

He/she feels comfortable talking about affective-sexual diversity.

•

He/she aware of the discrimination, past and present, suffered by the LGBTQ+
collective.

•

He/she has participated in the activities with respect.

•

Evaluation techniques: observation, collection of materials, survey.

Evaluation tools:
•

Daily monitoring of the degree of participation and involvement.

•

Work done.

•

Results of the activities.

Evaluation of the students:
•

What they liked more and what less, and the reason for it.

•

How they have felt.

•

What they have learned.

•

What surprised them.

•

What didn’t work / wasn’t interesting.
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Also carry out the evaluation of the Didactic Unit by the students themselves using the
questions below, in groups and individually:
1. What did you find interesting in the Didactic Unit?
2. What did you like the most? And what less?
3. What have you learned from this Unit?
4. Do you think the topics studied here are important?
5. Do you think we should add or remove something?

Responses can be anonymous or nominal. Once the answers are collected, we can
repeat the same questions to be worked on in groups, so that they can share their
impressions.
Lastly, optionally, the completion of a final work by the students is proposed, developing
one of the topics worked on or proposed by the student (model by discovery).
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