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THE SEXIST SALARY GAP

Analyzing two ar�cles, one from the North American Women's Policy 
Research Ins�tute on Equal Pay Day 2022, and another published on 
the European Parliament's website, the debate on the exis�ng pay gap 
between men and women is introduced.

Level: Easy. Secondary Educa�on.

Group size: indifferent.

Length: 45 minutes.

Topics: Gender stereotypes, salary gap, sexism at work.

Objec�ves:

§ Showing the reality of sexism in the workplace in Western developed socie�es.

§ Understanding that sexism is not only a problem of developing socie�es.

§ Understanding sexism as a discriminatory behavior that affects women in all areas.

Materials: Copies of the ar�cles in the “resources” sec�on; wri�ng tools.

Prepara�on: Print as many copies of the ar�cles in the “resources” sec�on as students are in 

the classroom or provide the links to facilitate their reading.

Instructions:

Give the students some �me to read both ar�cles, encouraging them to underline or take 

notes on the data they consider most significant, interes�ng, debatable, or requiring 

clarifica�on.

Sharing:

Open a debate on the contents of the ar�cles, placing emphasis on the sexist mo�va�on of 

the salary gap that discriminates against women, and especially against racialized women. 

Compare the 22,7% salary gap in the US with the 13,9% average in the EU and reflect on the 

legisla�ve differences or those related to the welfare state. However, and observing the 

differences between the EU countries, it seems that a lower salary gap may not only be due to 

greater salary equality between men and women, but it can also be caused by a lower rate of 

female employment, or them concentra�ng in sectors with lower wages or part-�me jobs.

Both ar�cles address the same issue: women tend to occupy more part-�me jobs, those paid 
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lowest, and tend to sacrifice in a higher 

percentage than men a be�er paid job in favor 

of family care.

Tips:

If you have no�ced that the students tend to 

stay in non-par�cipatory dynamics, you can 

propose working in groups for a few minutes so 

they can dra� brief interven�ons on each of the 

ar�cles or specific aspects of them.

Variations:

You can search for other ar�cles related to the 

wage gap in other countries or other �me 

periods, to show the permanence over �me and 

in different scenarios of job inequali�es. You 

could also look for ar�cles on sexism in other 

areas like , , language social promotion

presence in politics or the public sector, �me 

spent , , … working at home sports advertising

The objec�ve in any case is to make it clear to all 

par�cipants that sexism and discrimina�on 

against women is s�ll present in many areas of 

society, even at home, and that is why we all 

have opportuni�es to fight against it.

Ideas:

The objec�ve is that all students understand 

that there is s�ll sexism and discrimina�on 

against women, so if there are students that 

show specific reluctance to assume this or 

ques�on the reality of these situa�ons, it is a 

good idea to invite them to look for evidence 

that supports their claims. Some�mes it is 

impossible to convince someone with 

https://unsplash.com/es/s/fotos/andrew-neel-en-unsplash
https://blog.oxfamintermon.org/el-sexismo-linguistico-y-la-visibilidad-de-la-mujer/
https://www.observatorioigualdadyempleo.es/el-techo-de-cristal-en-la-union-europea/
https://www.europarl.europa.eu/spain/es/parlamento_europeo.html
https://politikon.es/2015/04/21/trabajo-domestico-y-roles-de-genero-otra-asignatura-pendiente/
https://www.europarl.europa.eu/doceo/document/A-5-2003-0167_EN.html
https://eur-lex.europa.eu/legal-content/EN/TXT/HTML/?uri=CELEX:51997IP0258&from=ES
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arguments and data about what they do not 

want to be convinced of, but at least you can 

reach an interes�ng debate, and above all, the 

listeners will strengthen their certainty on 

concepts based on scien�fic data and properly 

contrasted informa�on.

Resources:

The salary gap in the USA

Ins�tute for Women's Policy Research

'Equal Pay Day 2022: Digging Deeper into 

This Years Gender Wage Gap.

The salary gap in the EU

European Parliament

Gender pay gap in Europe: facts and figures 

(infographic).

https://eur-lex.europa.eu/legal-content/EN/TXT/HTML/?uri=CELEX:51997IP0258&from=ES
https://iwpr.org/media/in-the-lead/equal-pay-day-2022-digging-deeper-into-this-years-gender-wage-gap/
https://iwpr.org/media/in-the-lead/equal-pay-day-2022-digging-deeper-into-this-years-gender-wage-gap/
https://iwpr.org/media/in-the-lead/equal-pay-day-2022-digging-deeper-into-this-years-gender-wage-gap/
https://www.europarl.europa.eu/news/en/headlines/society/20200227STO73519/gender-pay-gap-in-europe-facts-and-figures-infographic
https://www.europarl.europa.eu/news/en/headlines/society/20200227STO73519/gender-pay-gap-in-europe-facts-and-figures-infographic
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