
OPEN EDUCATIONAL RESOURCES FOR TEACHERS
KITS AGAINST DISCRIMINATION

ACTIVITY AGAINST RACISM



 This project has been funded with the support of the European Commission.
The author is exclusively responsible for this publication (communication).
The Commission cannot held liable for any use of the information herein.

This educational material, included in the Virtual Inclusive Education e-Learning platform, has 

been developed by REDTREE MAKING PROJECTS in collaboration with SMALLCODES SRL, 

GRETA DU VELAY, INSTITUT 8 MAREC, IES ISAAC PERAL, ASOCIACIÓN DE GITANAS 

FEMINISTAS POR LA DIVERSIDAD, FUNDACIÓN POR LA EUROPA DE LOS CIUDADANOS, Y 

RIBALTAMBIÇAO, within the project “EDUCATIONAL INCLUSION INTO DIVERSITY, FACING 

SCHOOL LEAVING: Innovative methodologies to support ethnic minority students and stop hate 

speech in Europe”, cofinanced by the ERASMUS PLUS PROGRAMME of the EUROPEAN UNION.



Coordinated by Víctor García Ortuño.
Design and translation by Adrián Monleón.

Address c/ Jesús y María 26 - ground floor.
46008 - Valencia, Spain.

e-mail: info@redtree.es

Phone: +0034 960 150 604

Copyright subject to the Creative Commons 
licence of Attribution-NonCommercial-
NoDerivs (by-nc-nd).

http://www.asoc-ies.org/vidaindepen/docs/diversidad%20funcional_vf.pdf


4

GUESS WHERE I'M FROM

The par�cipants will play to try to make others guess, without words, the 

origin or provenance of an imaginary character that will be lucky for them.

Level: Easy. Secondary Educa�on.

Group size: indifferent.

Length: 45 minutes.

Topics: Racism, xenophobia, stereotypes, prejudices.

Objec�ves:

§ Iden�fy the stereotypes with which we perceive people for their geographical or 

ethnical origin or background.

§ Analyze the possible prejudices that can develop on stereotypes.

Materials: Copies of the cards under the “resources” sec�on; a space where to draw that is 

visible for all the classroom.

Prepara�on: Print and copy the cards under the “resources” sec�on. 

Instructions:
Explain to the group the dynamics of the game, in which each par�cipant will be shown a 

card with an imaginary character. Without using words, only with gestures or drawings, the 

par�cipant has to try to get the rest of their classmates to guess who or what the imaginary 

character is.

The characters are anonymous people whose place of origin and other characteris�cs (job, 

sex, age, etc.) will have to be guessed.

The sharing part will be used to reflect on the different ideas and resources that the students 

have used to represent the characters.

Sharing:
Ÿ Have you no�ced how we represent in a simplified way ideas that we apply to en�re 

groups of people?

Ÿ Have you detected the existence of stereotypes?

Ÿ Have stereotypes of a subtle but racist or xenophobic nature been used in the game?

Ÿ Have posi�ve character stereotypes been used in the game?

Ÿ How can posi�ve stereotypes be transformed into nega�ve ones?
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Ÿ How can the stereotypes that we use become prejudices?

Ÿ Are the stereotypes we use adjusted to reality? And the prejudices?

Tips:
During the development of the game, try to note the gestures or drawings made which imply 

the use of stereotypes or prejudiced ideas, both nega�ve and posi�ve, to use them during 

the sharing.

Variations:
The game can be played with some varia�ons depending on the dynamics that you want to 

print:

Ÿ The group can be divided into two subgroups that compete to guess first the 

character on the card, while a member of each group performs does the mimic or 

drawings.

Ÿ You can choose to just draw or just mimic, not both.

Ÿ You can play with the whole group, but with two or more people doing the mimic and 

the drawings.

Ideas:
It is not necessary to s�ck to the characters on the cards provided as a resource. It may be 

interes�ng for the teacher to add some of their own or encourage students to invent 

characters one on the fly, in this case always encouraging fair play.

http://www.asoc-ies.org/vidaindepen/docs/diversidad%20funcional_vf.pdf
https://web.archive.org/web/20120104144511/http://conadis.salud.gob.mx/descargas/pdf/Convencionsobrelosderechosdelaspersonascondiscapacidad.pdf
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Resources:

MALE NORSE RETIREE 
FEMALE JAPANESE 

MUSIC TEACHER 

FEMALE JEW PROFESSIONAL 

SOCCER PLAYER 

MALE WHITE SOUTH-AFRICAN 

TRUCK DRIVER 

RUSSIAN YOUTH 
FEMALE SOUTH-AMERICAN 

ARCHITECT 

MALE CANADIAN 

PHOTOGRAPHER 

FEMALE NORTH-AMERICAN 

ON VACATION 

FEMALE FRENCH TEACHER MALE AFRICAN ENGINEER 

FEMALE MOROCCAN 

AGRICULTURAL WORKER 
MALE OIL SHEIKH 

THE WIFE OF AN OIL SHEIKH 
FEMALE SUB-SAHARAN 

STREET MERCHANT 

MALE SUB-SAHARAN BEGGAR FEMALE SUB-SAHARAN COOK 

MALE SOUTH-AMERICAN 

BRICKLAYER 
MALE ALBANIAN STUDENT 

FEMALE CHINESE WAITRESS 
FEMALE HINDU 

ARCHAEOLOGIST 
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